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Foreword

Selected Health Professional Workforce in New Zealand 2006 updates the summary statistics about some of

the health professional workforces found in previous editions.

This publication summarises the structure and characteristics of these workforces in the 2006 calendar year
in terms of their demographics, employment settings, work types, hours worked and origin of qualification.

More in-depth information is available on request.

As in previous editions of the publication, the information presented here is based on responses received
from health professionals to their profession’s Annual Health Workforce Survey. As such, it is important that

readers consider response rates when interpreting the information provided.

This publication is one of a series produced by the New Zealand Health Information Service. Comments on

it and the others in the series are most welcome. The series of publications are:

e (Cancer: New Registrations and Deaths

e Mortality and Demographic Data

e Selected Morbidity Data for Publicly Funded Hospitals

e Selected Privately Funded Morbidity Data

e Mental Health: Service Use in New Zealand

e Report on Maternity: Maternal and Newborn Information

e Fetal and Infant Deaths.

Debra Keylard Jason Whakaari
Business Intelligence Manager Group Manager
New Zealand Health Information Service New Zealand Health Information Service

August 2007
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Figure 6: Main employment setting of active dispensing opticians, 2006*
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Table 23 shows the reported work type of active dispensing opticians in their main employment

setting. The most commonly reported work type was general dispensing (55.6 percent). Management

was the second most frequently reported work type (26.4 percent).

Table 24 shows the main employment setting by work type of the 105 active dispensing opticians who

responded to the survey.

The survey questions underlying the figures in Tables 23 and 24 allowed each dispensing optician to

specify more than one work type. The figures in these tables show that many dispensing opticians

worked in more than one field in their main employment setting.

Table 23: Work type of active dispensing opticians in main employment setting by sex, 2006

Not Total

Work type Female Male

reported Number Percentage*
General dispensing 42 56 1 99 55.6
Management 24 22 1 47 26.4
Study/research 8 5 1 14 7.9
Teaching 8 3 1 12 6.7
Other 2 4 0 6 34
Not reported 0 1 0 1
Total 84 91 4 179 100.0

* Percentages are calculated on the basis of work type setting categories; the non-reported category accounts for 0.6 percent of the total.
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Table 24: Main employment setting of active dispensing opticians by work type, 2006
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Employment setting o [ 7} = o =z Total
Private practice (employed by an optometrist) 46 3 2 15 4 0 70
Private practice (self-employed) 30 5 7 20 1 1 64
Private practice (employed by a dispensing optician) 13 1 3 3 0 0 20
Other 9 2 1 8 1 0 21
Not reported 1 1 1 1 0 0 4
Total 99 12 14 47 6 1 179

Country of qualification

Table 25 shows where dispensing opticians received their qualification. Almost half of all active
dispensing opticians who declared a country of qualification had obtained their qualification in New
Zealand (n=51). All others who stated a country of qualification received their qualification overseas
(n=49). Most dispensing opticians who declared an overseas country of qualification qualified in

Australia (24.0 percent) and the United Kingdom (22.0 percent).

Table 25: Country of qualification of active dispensing opticians, 2006

Country Number Percentage*
New Zealand 51 51.0
Australia 24 24.0

UK 22 22.0
Austria 2 2.0
USA 1 1.0

Not reported 5

Total 105 100.0

* Percentages are calculated on the basis of country of qualification categories; the non-reported category here accounts for 4.8 percent of
the total.

Hours worked

Table 26 shows the number of full-time equivalent (FTE) dispensing opticians by geographic region.
The national average was 2.4 FTE dispensing opticians per 100,000 population. This represents a 47.6
percent increase from the 2002 publication when there were 1.6 FTEs reported per 100,000 population

(excluding rounding errors). The largest concentration of dispensing opticians was in the Tairawhiti
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region where there were 6.2 FTEs per 100,000 population. No dispensing opticians were reported in

the Whanganui, Wairarapa, West Coast, South Canterbury, Otago and Southland regions.

Table 26: Geographic distribution of active dispensing opticians by hours and FTE, 2006

FTE rate per Estimated total FTE

DHB region Hours FTE 100,000 population* rate per 190,000
Populationt

Northland 201.5 5.0 34 42

Waitemata 356.5 8.9 1.8 2.2

Auckland 774.0 19.4 45 5.6

Counties Manukau 340.0 8.5 1.9 24

Waikato 380.0 9.5 2.8 35

Lakes 34.0 0.9 0.8 1.0

Bay of Plenty 242.0 6.1 3.0 3.8

Tairawhiti 110.0 2.8 6.2 7.7

Hawke’s Bay 72.0 1.8 1.2 1.5

Taranaki 85.0 21 2.0 2.5

MidCentral 60.0 1.5 0.9 1.1

Whanganui 0.0 0.0 0.0

Capital & Coast 454.5 11.4 4.1 5.1

Hutt 111.0 2.8 2.0 25

Wairarapa 0.0 0.0 0.0

Nelson Marlborough 110.0 2.8 2.0 2.5

West Coast 0.0 0.0 0.0

Canterbury 503.3 12.6 2.6 3.3

South Canterbury 0.0 0.0 0.0

Otago 0.0 0.0 0.0

Southland 0.0 0.0 0.0

Not reported 80.0 2.0

Mean 177.9 4.4 24 3.0

* Based on those who responded to the survey.

+ An estimate of the total workforce (rate per 100,000 population) based on an extrapolation of responses to the survey. See the introduction
for details of the calculations underlying the extrapolation.

Source of estimated population data for 30 June 2006: Statistics New Zealand.

Table 27 shows the number of FTE dispensing opticians in each work type in their main employment
setting. Of those who declared a work type, general dispensing accounted for 78.1 percent of working
time. On average, dispensing opticians reported that they worked 37.3 hours per week (see the
introduction for the calculation of hours per week), a 6.3 percent increase on the figures published in

the 2002 edition of this publication.
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Table 27: Work type of active dispensing opticians at their main employment setting by hours and FTE,
2006

Work type Hours FTE Percentage*
General dispensing 3030.5 75.8 78.1
Management 741.0 18.5 19.1
Study/research 70.5 1.8 1.8
Teaching 38.0 1.0 1.0
Other 33.8 0.8

Total 3913.8 97.8 100.0

* Percentages are calculated on the basis of work type setting categories; the non-reported category accounts for 0.9 percent of the total.
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Midwives

This is the first time midwives have been included in the health workforce publication as an individual
profession. Previously, midwives were included within the more general group of ‘nursing’. However,
changes to the registration process in 2004/05 have seen midwives separate from the general ‘nursing’

profession into their own profession.

In February 2006, 2875 midwives were sent an invoice for their annual practising certificates (APCs).
At the same time, they were invited to complete a health workforce survey designed to capture

characteristics of their profession.
Table 28 shows the number of APCs invoiced to midwives in 2005/06 and 2006/07.

Of those midwives invoiced in 2006, 2538 (88.3 percent) responded to the survey. In relation to the
11.7 percent (n=337) of midwives who did not respond to the survey, it is not known whether any are
actively working in the field. This is an important factor to consider when reviewing and interpreting
the following statistics, although the high response rate suggests the data presented are indicative of

the midwifery population as a whole.

Of those who responded to the survey, 92.9 percent (n=2358) declared themselves as practising

midwives and 7.1 percent (n=180) as non-practising.

Table 28: Number of annual practising certificates invoiced to midwives, 2005/06—-2006/07

Number of Overall . Percentage of
Number of Number of active .
Year APCs response rate respondents declaring
. . respondents respondents N
invoiced (percentage) themselves active
2005/06 3510 2855 81.3 2828 99.1
2006/07 2875 2538 88.3 2358 92.9

The following statistics are based on the 2358 active midwives who responded to the health workforce

survey.

Demographic data

Table 29 and Figure 7 show that the active midwifery workforce was almost exclusively female

(99.4 percent of those who declared their sex).
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Table 29: Sex and age distribution of active midwives, 2006

Age group Not
Sex rted Total Percentage*
20- 25— 30— 35- 40- 45- 50— 55— 60+ 'ePore
Male 0 1 0 2 6 2 1 2 0 0 14 0.6
Female 19 90 188 303 445 437 357 282 195 19 2335 99.4
Not reported 0 0 0 0 0 0 0 2 0 7 9
Total 19 91 188 305 451 439 358 286 195 26 2358 100.0
* Percentages are calculated on the basis of sex categories; the non-reported category accounts for 0.4 percent of the total.
Figure 7: Age and sex distribution of active midwives, 2006*
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* Excludes respondents who did not declare their sex.

Ethnicity

Percentage of midwives

Table 30 shows prioritised ethnicity of active midwives (see Appendix A for an explanation of the

term ‘prioritised ethnicity’). The majority (66.3 percent) of the active midwives declaring their

ethnicity identified themselves as New Zealand European.
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Table 30: Prioritised ethnicity of active midwives, 2006

Ethnicity Number Percentage*
NZ European 1512 66.3
Other European 290 12.7
NZ Maori 157 6.9
Chinese 36 1.6
Samoan 18 0.8
Indian 15 0.7
South East Asian 15 0.7
Other Pacific 12 0.5
Cook Island Maori 4 0.2
Tongan 4 0.2
Niuean 1 0.0
Other 217 9.5
Not reported 77

Total 2358 100.0

* Percentages are calculated on the basis of ethnicity categories; the non-reported category accounts for 3.3 percent of the total.

Note: percentages do not sum to 100 due to rounding.

Employment setting

Table 31 shows the breakdown of male and female active midwives in each main employment setting.

The most common employment settings of midwives (who declared an employment setting) were

District Health Boards and self-employment (61.8 percent and 27.6 percent respectively). Figure 8

illustrates the main employment settings.

Table 31: Main employment setting of active midwives, by sex, 2006

Not Total

Employment setting Female Male

reported Number Percentage*
Public maternity service (DHB) 1213 7 2 1222 61.8
Self-employed - claiming Section 88 fee 543 2 0 545 27.6
Private maternity hospital 91 2 0 93 4.7
Educational institution 29 0 0 29 1.5
Subcontracted to a Lead Maternity Carer 20 0 0 20 1.0
Midwifery agency 16 0 0 16 0.8
Government agency 5 0 0 5 0.3
Maori maternity service provider 4 0 0 4 0.2
Other 44 0 0 44 22
Not reported 370 3 7 380
Total 2335 14 9 2358 100.0

* Percentages are calculated on the basis of main employment setting categories; the non-reported category accounts for 16.1 percent of the

total.
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Note: percentages do not sum to 100 due to rounding

Figure 8: Main employment setting of active midwives, 2006*

Subcontracted to a Midwifery agency
Lead Maternity Carer 1%
1% Others

Educational institution /_— 3%
1%

Private maternity
hospital
5%

Self employed -
Claiming Section 88

fee Public maternity
27% service (DHB)
62%

* The category ‘Others’ includes the categories 'Maori maternity service provider', 'Government agency' and 'Other' from Table 31.

Work type

Table 32 shows the number of active midwives in each work type in their main employment setting.
The most common work type for midwives was ‘claiming as a lead maternity carer under Section 88’
(27.7 percent). The next three categories, core facility secondary, core facility secondary/tertiary and

core facility primary, shared similar percentages (17.8, 17.4 and 15.9 percent respectively).
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Table 32: Work type of active midwives in main employment setting, by sex, 2006

Not Total

Work type Female  Male

reported Number Percentage*
Case load - Claiming as Lead Maternity Carer under Section 88 606 4 0 610 27.7
Core facility - Secondary 388 3 0 391 17.8
Core facility - Secondary/Tertiary 383 1 0 384 17.4
Core facility - Primary 345 2 2 349 15.9
Case load - paid by DHB employer 198 1 0 199 9.0
Other midwifery 48 0 0 48 2.2
Case load - paid by other 46 0 0 46 21
Administration, management - employed by DHB 43 0 0 43 2.0
Midwifery education - Tertiary 32 0 0 32 1.5
Midwifery education - DHB 24 0 0 24 1.1
Nursing 16 0 0 16 0.7
Professional advice, policy development 14 0 0 14 0.6
Working overseas 14 0 0 14 0.6
Administration, management - employed by other 11 0 0 11 0.5
Other paid employment 8 0 0 8 0.4
Midwife undertaking research 7 0 0 7 0.3
On maternity leave, intending to return to midwifery 4 0 0 4 0.2
Other not in paid employment 1 0 0 1 0.0
Not reported 147 3 7 157
Total 2335 14 9 2358 100.0

* Percentages are calculated on the basis of work type setting categories; the non-reported category accounts for 6.7 percent of the total.

Table 33 shows the main employment setting by work type of the 2358 active midwives who

responded to the survey
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Table 33: Main employment setting of active midwives by work type, 2006
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Public maternity service (DHB) 8 333 345 248 178 18 3 34 0 18 4 9 1 0 1 2 3 0 17 1222
Sel-employed - claiming Section o, o o 4 9 3 5 0 0 1 1 1 1 1 0 1 1 0 5 545
88 fee
Private maternity hospital 7 10 0 59 1 4 8 0 1 0 0 O O 5 2 0 0 0 4 93
Educational institution 0 0 0 0O 0 1 O 0 27 0 0 0 O 0 0 1 0 0 0 29
Subcontracted to a Lead 2 0 0 0 15 9 0 001500 0 1 1 0 0 0 20
Maternity Carer
Midwifery agency 1 2 6 1 0 2 0 0 0O 0 o o0 3 0 0 0 0 0 1 16
Government agency 0 1 0 0 1 0 1 0 0O 0 0O o0 O 1 1 0 0 0 0 5
Maori maternity service provider 1 0 0 0 0 0 3 0 0O 0 0 o0 O 0 0 0 0 0 0 4
Other 1 1 0 6 1 10 6 0 o 1 4 2 7 1 3 0 0 0 1 44
Not reported 69 44 33 39 17 5 11 9 4 4 6 2 2 3 0 2 0 1 129 380
Total 610 391 384 349 199 48 46 43 32 24 16 14 14 11 8 7 4 1 157 2358

Domestic qualification

Table 34 shows that the majority of midwives who declared a region of qualification received their

qualification in New Zealand (61.5 percent).

The survey questions underlying the figures in Table 34 did not differentiate between individual

countries overseas, so only limited data are available in this area.

Table 34: Region of initial qualification of active midwives, 2006

Initial qualification Number Percentage*
New Zealand 1424 61.5
Overseas 890 38.5

Not reported 44

Total 2358 100.0

* Percentages are calculated on the basis of country of qualification categories; the non-reported category here accounts for 1.9 percent of
the total.
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Hours worked

Table 35 shows the number of full-time equivalent (FTE) midwives in each geographic region, based
on the distribution of the 2358 active midwives who responded to the survey. The national average
was 50.2 FTE midwives per 100,000 population. The largest concentration was in the Waikato region
where there were 68.0 FTE midwives per 100,000. The lowest concentration was in the South

Canterbury region where there were 33.0 FTE midwives per 100,000.

Table 35: Geographic distribution of active midwives by hours and FTE, 2006

FTE rate Estimated total FTE
DHB region Hours FTE per 100,000 rate per 100,000
population* Populationt

Northland 3436 85.9 57.4 65.0
Waitemata 7737 1934 38.6 437
Auckland 10,397 259.9 60.4 68.4
Counties Manukau 7378 184.5 41.7 47.3
Waikato 9312 232.8 68.0 77.0
Lakes 1881 47.0 46.3 52.4
Bay of Plenty 3021 75.5 38.0 43.0
Tairawhiti 1034 25.9 58.1 65.8
Hawke’s Bay 2772 69.3 46.0 52.1
Taranaki 2223 55.6 52.9 59.9
MidCentral 2917 72.9 445 50.5
Whanganui 1133 28.3 455 51.6
Capital & Coast 5733 143.3 51.4 58.3
Hutt 2187 54.7 39.5 44.7
Wairarapa 733 18.3 46.7 52.9
Nelson Marlborough 2844 711 52.0 58.9
West Coast 650 16.3 53.3 60.3
Canterbury 9302 232.6 48.7 55.1
South Canterbury 708 17.7 33.0 37.4
Otago 3828 95.7 52.5 59.4
Southland 1770 443 40.4 457

Not reported 2132 53.3

Mean 3779 94.5 50.2 56.9

* Based on those who responded to the survey.

1 An estimate of the total workforce (rate per 100,000 population) based on an extrapolation of responses to the survey. See the introduction
for details of the calculations underlying the extrapolation.

Source of estimated population data for 30 June 2006: Statistics New Zealand.
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Table 36 shows the number of FTE midwives in each work type. Of those who declared a work type,
claiming as Lead Maternity Carer under Section 88 was the most common area which midwives spent

their time (32.9 percent).

On average midwives reported that they worked 37.3 hours per week (see the introduction for the

calculation of hours per week).

Table 36: Work type of midwives at their main employment setting by hours and FTE, 2006

Work type Hours FTE Percentage*
Case load - Claiming as Lead Maternity Carer under Section 88 27,165 679.1 329
Core facility — Secondary 13,199 330.0 16.0
Core facility - Secondary/Tertiary 12,557 313.9 15.2
Core facility - Primary 10,856 271.4 13.1
Case load - paid by DHB employer 8573 214.3 10.4
Case load - paid by other 1970 49.3 24
Other midwifery 1740 43.5 2.1
Administration, management - employed by DHB 1615 40.4 2.0
Midwifery education - Tertiary 1434 35.9 1.7
Working overseas 929 23.2 1.1
Midwifery education - DHB 844 211 1.0
Professional advice, policy development 546 13.7 0.7
Nursing 353 8.8 0.4
Administration, management - employed by other 329 8.2 0.4
Midwife undertaking research 240 6.0 0.3
Other paid employment 208 5.2 0.3
On maternity leave, intending to return to midwifery 80 2.0 0.1
On study leave, intending to return to midwifery 16 0.4 0.0
Not reported 5263 131.6

Total 87,917 2197.9 100.0

* Percentages are calculated on the basis of work type setting categories; the non-reported category accounts for 6.0 percent of the total.
Note: percentages do not sum to 100 due to rounding.

38





